Teacher of Spanish
from September 2012 
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Haileybury is a leading co-educational boarding and day school for pupils aged between 11 and 18.  There are currently 758 pupils on our roll, more than at any stage in the school’s 150 year history.  Just over 40% of those pupils are girls, reflecting the successful implementation of full co-education introduced in 1998. Entry for pupils is usually at 11+, 13+ and 16+. Our Sixth Form curriculum incorporates both A level and the International Baccalaureate, while pupils take both GCSE and IGCSE at 16+.  Academic results have improved considerably over the last 3 years with the average of A/B grades at A Level (incorporating IB results) exceeding 80%; at GCSE level A*s/As have exceeded 60%

The facilities within the school are top class and the architecture breathtaking. Recently added facilities include two award winning girls' boarding houses, a new swimming pool, a new DT centre, a state of the art Modern Languages Centre and a newly opened Lower School Girls' boarding House. In 2012 a second Astroturf will be completed.

Our aim is to support all teaching staff in their professional development and career aspirations.  Teachers play a role not only in the academic side of school life but also in the very extensive co-curricular provision and as tutors in the vitally important pastoral structure based on our Houses. 

Tutors are attached to a House and take responsibility for the welfare and educational development of about 10 tutees, including meeting with each one individually each week.  Inevitably a tutor will gain a deep knowledge and understanding of the pupils for whom they are responsible. 

The ability to coach sport and to contribute to the co-curricular programme in any area would be an advantage.   Most importantly of all, the successful applicant should have the ability to inspire their pupils in the classroom and outside it.  New appointments will be joining a very strong community of teachers, support staff and pupils. 
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Most teachers at Haileybury are residential and accommodation may be available for the successful candidate. The scale is as follows £20760 in year 1  £45222 in year 25.  New members of staff enter the Haileybury salary scale at the point appropriate to their experience. For those living in their own accommodation, a living out allowance is also payable. Additional allowances are awarded to Housemasters, Housemistresses, Heads of Department and a limited number of other specificed positions of responsibility.  It is strongly recommended that interested applicants should look at the school's website:  www.haileybury.com 

Child Protection at Haileybury

All teachers should be aware of their responsibilities for promoting and safeguarding the welfare of children and young persons with whom they may come into contact.  

Health and Safety at Haileybury

Teachers are required at all times to carry out their duties in a manner which endangers neither themselves nor other people.  They should read and understand the Employer's Policy Statement on Health and Safety at Work, which is available at their place of work.

Data Protection at Haileybury

Haileybury adheres to the Data Protection Act 1998.  In order for us to fulfil our obligations as an employer, we store information about employees.  This may include information which may be considered to be sensitive personal data, e.g. recruitment documentation, payroll and tax information, sickness records, records relating to promotion, transfer, training, disciplinary matters, physical and mental health, any criminal convictions staff may have, etc.  

All information will be kept confidentially and accessed only by an appropriate member of staff.  Data will be held indefinitely.  Under the Data Protection Act 1998, employees have the right to request access to the information we hold about them.  We may charge a fee for providing this information.  A copy of the School's Data Protection Policy is available on request from the Human Resources Department.
Haileybury requires that all employees are subject to a check with the Criminal Records Bureau.  Our policy statement on the recruitment of ex-offenders is attached.  The successful applicant will be required to complete an enhanced disclosure form and any employment offer will be dependent on the successful completion of that process.  All such checks must be completed prior to the employee starting work at Haileybury. Short listed candidates are requested to bring the following documents to interview: 

· valid passport

· UK driving licence

· UK birth or marriage certificate

· Two documents as proof of address eg a utility bill and a bank statement.

Any information recorded from unsuccessful applicants will be immediately destroyed.

Applicants for teaching posts at Haileybury will be asked to provide evidence to validate the contents of their application form.  Therefore, short listed candidates should also bring to interview proof of relevant qualifications and courses undertaken.  Application forms should offer a full employment history and full details of all educational achievements.  Applicants will be invited to complete an equal opportunities monitoring form (including a pre-employment questionnaire).  Any offer of employment will be conditional upon a satisfactory medical examination.
Applicants should be aware that any offer of employment is also subject to the receipt of two satisfactory academic references. In addition, we may approach any previous employer as a child protection measure.

Applicants for this post will be expected to be in sympathy with the aims and ambitions of the school and to have good academic qualifications.  Application forms, including a full curriculum vitae and the names of two academic referees, should reach The Master, Haileybury, Hertford, SG13 7NU by 8th February 2012
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The Role 

Haileybury is seeking to employ a teacher of Spanish, the ability to teach French may be an advantage but not essential. 
The Spanish Department

It is the most exciting of times to be involved with languages at Haileybury. The entire MFL department is newly housed in a wonderful state of the art, stand-alone centre which opened in January 2010. It is the most privileged of surroundings in which to work and within it are brand new classrooms and offices, generating a most fabulous environment for teachers to teach and for pupils to learn Modern Foreign Languages. 

Spanish is increasingly popular as an option and at present the team consists of 5 members; four teachers along with a native language assistant.  Every age group and ability is taught from year 7 through to year 13 in both A2 and IB.  Currently there are three GCSE Spanish sets in Key Stage 4 and encouraging numbers have continued to Key Stage 5. 

Courses:
The course books for KS3 are Listos 1 & 2 and in KS4 the AQA Higher level textbook. We also offer the opportunity for students to start at beginner level in Removes (year 9) and follow the Listos 1 course book.  AS and A2 levels follow the OCR exam board and make use of a variety of textbooks and personalised resources. IB teaching also makes use of a multitude of text and literature books for its resources.

At present the Spanish department has 3 sets in both Lower School 1 and 2 (years 7 & 8) and 4 sets in Removes (Year 9). This continues with 3 sets in Middles (year 10) and 3 sets in Fifths (year 11). In the sixth form, the numbers of the sets vary as per demand. Currently there are 1 AS set, 1 A2 set and 4 sets of the various IB options.

Resources: 

Each teaching room has its own promethean board and projector and Sony Virtuoso is available in a fabulous IT language suite for the pupils to use. There is also a trolley of 25 laptops enabling individual classes to make use of further IT learning and research. There is a live satellite feed into every classroom as well, making the ICT provision extremely exciting. It is a truly fabulous new centre of which the entire department is extremely proud. 

Study tours:

Educational trips to Spain and Spanish speaking countries take place each year. Last year there was a sixth form Spanish trip to Barcelona in August.  In addition we have finalised a Spanish exchange with our link school IES Mor de Fuentes in Monzón, Aragon for our GCSE pupils.  Exciting field trips are in the pipeline for KS3 pupils. 

Exam results:

Exam results for Spanish in 2011 were very strong. Both IB Spanish B standard and higher levels averaged 6.0 with our IB ab initio standard level averaging 6.5.  Spanish A2 gained 75% A*/B whilst our AS group obtained a strong 86% A/B.  Spanish GCSE saw 56% achieve A*/A. 

MFL department as a whole:

There are 17 teachers in the MFL department, including language assistants for Spanish, French & Italian. These 3 languages are taught throughout the school at every age group through GCSE to AS, A2 and IB language B and ab initio. We also run sets of German IBA1 and French IBA1.
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